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TECHNICAL & SUPPORT STAFF RECRUITMENT
Advertisement No - CDRI/10/2025

URL for Online Application: https://cdri.res.in
OR
Access link ‘TECHNICAL & SUPPORT STAFF RECRUITMENT’
on https://cdri.res.in/102025

FfeTeger TS ¥ Tolaor YR gt AT fafd: 25 FaFaR, 2025 ReT FHrear, wiar:
10 99 @, HRCAT ATTH TAT § AR

Start Date for Registration for Online Application: Tuesday, 25 November, 2025,
10:00 Hrs IST

YSHHIOT T HiTdTseT HraesT ST F3a H1 3faer Af¥: 26 Rwraw, 2025 R yFar,

U 05.30 o aF, HRAT AAF TAT F HTAR|

Last Date for Registration & Submission of Online application: Friday, 26
December, 2025, 17:30 Hrs IST

ufl, vrfgferw ok srAfewa gy & a3 # fagm ik Ml A
AU PR F T T 3FBT SawR
A unique opportunity for research career in Science & Technology in
the area of Drugs, Pharmaceuticals and Biomedical Research
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¥ Hd 39 IR ¥ iy ve faery uRwR, wergar Aar, sifaf¥y g, sme ok $Har) smary gfaung
I 81 39 GaY W ¥ WFPR & fw udn https://www.cdri.res.in &1 3@

CSIR-Central Drug Research Institute, Lucknow, a premier Institute under Council of Scientific and Industrial
Research (CSIR), is involved in multidisciplinary R&D programs of both basic and applied nature. CSIR-CDRI
is a pioneer biomedical research organization in India and has the infrastructure and expertise to develop a
drug from concept to commercialization. In the year 2012, CSIR-CDRI shifted to its state-of-the-art new
campus, which has been set up with a vision to serve as a Nodal Center of CSIR in new drug discovery and
development. Spread across ~61 acres, it houses an R&D Complex, Support Services, Guest House, Hostel
and Staff Quarters. Please visit http://www.cdri.res.in for further information.
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Applications are invited from motivated young Indian Nationals with requisite qualification and experience for

the following posts as per the details given below. The emoluments and age limit for various posts as per
norms is summarized as below: -

Designation No. of Posts and|Pay |*Total **Upper Age Limit
Reservation Status level | emoluments | not exceeding (as on)
(Rs.) 26 December, 2025
Technical Total posts-12 (including 6 Rs.  67530/- | 28 years
Assistant backlog posts): — (Approx)
05 (02-OBC & 01-EWS &
02-UR)
07-Backlog posts {02-ST,
03-OBC & 02-PwBD (01-
VH* & 01-OH%)}
Technician-1 Total posts-32 (including 2 Rs.  36918/- | 28 years
backlog posts)- (Approx)

26 (SC-05, OBC-08, EWS-
02, Ex-Serviceman-02 &
UR-09)

06 Backlog post (02-SC &
04-0BC)

SC: Scheduled Caste; ST: Scheduled Tribe; OBC: Other Backward Classes; PwBD: Person with
Benchmark Disability; UR: Unreserved; EWS: Economically Weaker Section

# PwBD category OH — Orthopedically Handicapped & VH — Visually Handicapped.
*Approximate total emoluments on minimum of scale including House Rent Allowance in

Lucknow City.

** Please see age relaxation under Relaxation Column




Technical Assistant: Total 12 Posts (including 07 backlog posts)

Post Code/ No. of Essential Desirable Job specification

Name of the |Pay Level Posts/ Quialification Quialification /

post/Area of Reservation Experience

work Age Limit

1 2 3 4 5 6

TA 01/ Level 6, Cell-1 |03 Posts/ |B.Sc. or equivalent|Skilled To be deployed in

Technical Rs. 35400- 01-UR with minimum 60% |professionals in|the Divisions of

Assistant / 112400 01-OBC |marks with Life|Genomics and | Biochemistry/

Life Sciences 01-ST Sciences /| Proteomics to|Cancer  Biology/

and Regulatory (Backlog)/ |Biological Sciences|handle Advanced|Endocrinology/

Toxicology 28 Years |/ Zoology /| Laboratory Molecular &
Biotechnology/ Equipment’s such|Structural Biology /

Biochemistry /
Biomedical Science/
Medical Lab
Technology as one
of the subjects and
one-year  full-time
professional

qualification in Life
Science Technology

/' Medical Lab
Technology /
Pathology /
Biomedical Science
Or
B.Sc. or equivalent
with minimum 60%
marks and one-year
experience in
Genomics/  Human
Genetics/
Biotechnology/
Biochemistry/
Cancer Biology/
Endocrinology/
Molecular &
Structural Biology/
Neuroscience &
Ageing
Biology/Medical
Lab Technology

from a recognized

as Next
Generation
Sequencing
(NGS), Mass
Spectrometer,
Digital PCR,
Micro-Array,
Fluorescence
Microscope etc.
Experience  in
regular
Biochemical
Assays,
Molecular
Techniques such
as DNA Gel
Electrophoresis,
PCR, Plasmid
Isolation etc.
Experience  in
Bacterial cell
and Mammalian
Cell Culture
Experience
Rodent
Handling,
Dosing via
various  routes
and Euthanasia
Proficiency in
MS office
(Excel,
PowerPoint and

in

Neuroscience &
Ageing Biology /
Pharmacology.

The incumbent is
expected to assist

Scientists in
carrying out
Genomics,
Proteomics, Gene
Sequencing,
Cloning, Gene

Expression, Cell &
Tissue culture, etc.
Perform and assist
in performing
regular cell and
tissue based
Biochemical  and
Molecular Biology
experiments such as
RT-PCR and
Western Blotting.
Handling of
laboratory animals
and carrying out in
vivo experiments in
different species.
Perform/ assist
GLP/ NABL work
Tabulate and
Analyze the data
using MS excel,
prepare reports and




institute /{Word) or data |presentations.
organization/one- handling Lab. Maintenance,
year experience in Indent
NABL/NABH/GLP management.
Certified recognized
labs / institute /
organization.
TA 02/ Level 6, Cell-1 |01 Post/ B.Sc. or equivalent|Experience inthe |To  assist  the
Technical Rs. 35400- 01-UR/ with minimum 60% |area of Analytical/ |division in drug
Assistant/ 112400 28 Years |marks (Science with|Bioanalytical analysis,
Pharmaceutics Chemistry as one of |work formulation-
& the subjects)/B.Sc. development and
Pharmacokinet (Honours) in Pharmacokinetic
ics Chemistry with studies using
minimum 60% modern analytical
marks and one-year instruments  like
experience in the HPLC/LCMS-
relevant  discipline MS/HPTLC etc.
(Analysis, Design and
Bioanalysis or handling of animal
Chemistry) from a studies.
recognized
institution /
organization
Or
B.Sc. or equivalent
with minimum 60%
marks (Science with
chemistry as one of
the subjects)/B.Sc.
(Honours) in
Chemistry with
minimum 60%
marks and one-year
full-time
professional
qualification.
TA 03/ Level 6, Cell-1 |03 Posts/ |B.Sc. or equivalent{M.Sc. Organic |To be deployed in
Technical Rs. 35400- 02-OBC  |with minimum 60% |Chemistry with |the Division of
Assistant/ 112400 (Backlog) |marks with a subject|experience  of |Medicinal &
Medicinal & 01-EWS/ | Chemistry/ B.Sc.|working in a |Process
Process 28 Years | (Honours) in| Pharmaceutical Chemistry.  The
Chemistry Chemistry with|R&D centres or |incumbent IS
(MPC) 60% marks and one-|Research expected to
year full-time | Institutes support in
professional engaged in [synthesis of
qualification in|Discovery and |organic
Process Chemistry /|Development of |compounds /
Synthetic Chemistry | Drugs and |Intermediates and
/ Organic Chemistry|process operation of




/Medicinal
Chemistry

Or
B.Sc. or equivalent
with minimum 60%
marks with a subject

Chemistry/  B.Sc.
Honour in
Chemistry with
minimum 60%
marks and one year
experience in the
area of organic
chemistry /

Synthesis of APIs /
NCEs / Organic
compounds from a
recognized institute
/ organization

Technology

sophisticated and
analytical
instruments

TA 04/ Level 6, Cell-1 {01 Post/  |B. Sc. or equivalent|Proficiency in| To be deployed for
Technical Rs. 35400- 01-PwBD- |with minimum 60%|English  writing |the S&T
Assistant/ 112400 OH marks and one-year |and Management
S&T (Backlog)/ |full time | communication & |Activities
Management 28 Years |professional organizational

qualification in IPR [sKills with

/HR/Finance/R&D/ |computer

Healthcare/Project | operating skills.

Management Aptitude for

Or original  science

B. Sc. or equivalent|writing for mass

with minimum 60 % | media.

marks and one year |Proficiency in

experience in R&D /|organization,

Project / IPR from a|writing and

recognized institute | communication

/ organization skills (Hindi and

English).

TA 05/ Level 6, Cell-1 |01 Post/ B.Sc. or equivalent|M.Lib.Sci To be deployed in
Technical Rs. 35400- 01-PwBD- |with minimum 60% |or the  Knowledge
Assistant/ 112400 VH marks and one-year|Post  Graduate |Resource Centre.
Knowledge (Backlog)/ |experience in| Diploma in | The incumbent is
Resource 28 Years |Library /| Library expected to assist
Centre (KRC) Knowledge Automation and |in subscription of

Resource  Centres|Networking. journals, data

from a recognized entry of books and

Institute / journals on

Organization different formats

Or of KOHA

B.Sc. or equivalent software,

with minimum 60% maintenance  of

marks and one-year circulation of




full-time

activities of KRC.

professional Maintenance  of
qualification in institutes  digital
Library Science knowledge
Or repository  using
B. Sc. or equivalent DSpace
with 60 % marks
and B.Lib.Sci
TA 06/ Level 6, Cell-1 |01 Post/ B.Sc. or equivalent|Experience of | Operation and
Technical Rs. 35400- 01-OBC/ |(Life handling maintenance of
Assistant/ 112400 28 Years |Science/Chemical |Analytical sophisticated
Sophisticated science) or|instruments in lab|analytical
Analytical equivalent, with|under Ministry /|instruments.
Instrument minimum 60% | Department /
Facility and marks and One-|Organization /
Research year experience  of | Public Sector
(SAIF&R) handling analytical | Undertaking /
instruments  from | Autonomous
recognized institute/ | Body under
organization. Government  of
India / State / UT.
TAQ7/ Level 6, Cell-1 |02 Post/ Diploma in|B.  Tech. in| The candidate will
Technical Rs. 35400- 01-OBC/ |Chemical/ Chemical /|be responsible for
Assistant/ 112400 (Backlog) |Mechanical/ Mechanical /| ensuring the
Centralized 01-ST Electrical Electrical continuous  supply
Utility (Backlog)/ |Engineering of at|Engineering of utilities and for
Services 28 Years |least 3 years’ full- operating and
time duration, with|Candidate  must|maintaining the
minimum 60% | have working | systems under
marks and | knowledge of MS|Centralized Utility
experience of 02|Office, MS Word, | Services.

years in the area of
Chemical Plant,
Operation &
Maintenance.

Or

Diploma in
Chemical/
Mechanical/
Electrical
Engineering of at
least 2 years’ full-
time duration in case
of lateral admission
in diploma course,
with minimum 60%
marks and
experience of 02
years in the area of
Chemical Plant,

Excel, PPT etc.

Incumbent  must
be aware of plant
operation and
maintenance  of
compressed i,
vacuum, LPG,
Nitrogen

generator etc. and
will be
responsible  for
daily operation of
plant under

centralized utility
services.

They are expected

to be
knowledgeable
about safety
standards, operation
& Design
Parameters, lab
operation &
maintenance work.




Operation
maintenance.

Technician (1): Total 32 Posts (including 06 backlog posts) :

Post Code / No. of Essential Desirable Job specification

Name of the |Pay Level Posts; Qualification Quialification  /

post/Area of Reservatio Experience

work n & Age
Limit

1 2 3 4 5 6

TN 01/ Level 2, Cell-1|06 posts/ |SSC/10th  Standard | Working Drying Distillation

Technician (1)/ |Rs. 19900- 02-UR or equivalent with |experience in |and purification of

Medicinal & |63200 03-OBC |Science  subjects,|Organic solvents.

Process (including |with minimum 55% | Chemistry or a |Preparation of

Chemistry 01 backlog |marks  and  ITI|Pharmaceutical starting materials

(MPC) post) certificate or | Chemistry for the reaction via
01-SC National/State trade|laboratory is [synthetic methods.
(Backlog)/ |certificate in the|desired. Carrying out the
28 Years |area of Laboratory reactions, work up

Assistant (Chemical
Plant).

Or
SSC/10th  Standard
or equivalent with
Science subjects,
with minimum 55%
marks and 2 years
full time experience
as an apprentice
trainee  from a
recognized
institution in  the
area of Laboratory
Assistant (Chemical
Plant).

Or
SSC/10th  Standard

and purification of
crude material for

obtaining pure
compounds via
crystallization  or
column
chromatography.
Maintaining  the
records in
laboratory.




or equivalent with
Science  subjects,
with minimum 55%
marks and 3 years of
work experience in a
Chemistry
laboratory in a
Ministry/
Department/
Organization/Public
Sector Undertaking/
Autonomous Body
under Government
of India/State/UT.

TN 02/
Technician (1)/
Refrigeration

Level 2, Cell-1
Rs. 19900-
63200

01 post/
01-0OBC/
28 Years

SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks plus LT.I
certificate or
National/State trade
certificate in the
area of Refrigeration
and Air-
Conditioning trade
Or
SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 2 years’
full-time experience
as an apprentice
trainee  from a
recognized institute
in the area of
Refrigeration  and
Air-Conditioning
trade
Or

SSC/10th  Standard
or equivalent with
Science subjects,
with minimum 55%
marks and 3 years of
work experience in
the area of
Refrigeration  and
Air-Conditioning

12th Standard
Pass and having
post qualification
experience of 2
years in the area
of Refrigeration
and air-
conditioning trade
in a Ministry
/Department/
Organization/
Public Sector
Undertaking/
Autonomous
Body
Government
India/State/UT
Or

One-year
industrial
apprentice with 2
years of full time
ITI in
Refrigeration and
air-conditioning
trade

under
of

To be deployed in
Refrigeration
section
engineering
services division: -

(@) To  carryout
maintenance

of

and repairs of
window and
split air-

conditioners,
refrigerated
equipment,
deep freezers,
cold room, ice
flacking
machines,
chillers  and
water cooler.
In addition to
above
operation and
maintenance
of  package,
ductable,
precision and
central air-
conditioning
plants.

(b)




trade in a Ministry/
Department/
Organization/Public
Sector Undertaking/
Autonomous Body
under Government
of India/State/UT.

TN 03/ Level 2, Cell-1|01 post/ SSC/10th  Standard | 12th Standard | To be deployed in
Technician (1)/ |Rs. 19900- 01-Ex- or equivalent with|{Pass and having | electrical section of
Electric_:_ 63200 Servicemen Sqience_ _ subjects, | post _qualification engineering
(Electrician) /28 Years |with minimum 55% experience of 2 services division: -
marks plus LT.l.|years in the area
certificate or|of Electrician (@) TO carry out
National/State trade |trade in a internal,
certificate in  the |Ministry/ eXte”?a.' .
area of Electrician|Department/ el_ectrlflca_tl_on
trade Organization/ viz.  Wiring,
Or Public Sector Iocatl_ng
SSC/10th  Standard | Undertaking/Auto electrical .
or equivalent with{nomous  Body faults,  repair
Science  subjects, [under of . small
with minimum 55%|Government  of elec_trlcal
marks and 2 years’ | India/State/UT equipment.
full-time experience |Or (b) In addition to
as an apprentice| One-year abo_ve
trainee  from  alindustrial maintenance
recognized institute |apprentice in and .
in the area of|addition to 2 years troubleshootin
Electrician trade of full time ITI in g of three
Or Electrician trade phgse mztolrs
SSC/10th  Standard|Having  working Z‘t”artesrgar elta
or equivalent with | knowledge of '
Science subjects, | substation
with minimum 55% operation, its
marks and 3_years (_)f associated
work experience in
the area of | @Pparatus and
Electrician trade in a|€quipment  like:
Ministry/ power/distribution
Department/ transformers, Air
Organization/PuinC Circuit Breaker&
Sector Undertaking/| py\ver Control
Autonomous Body Centers  (PCCs)
under Government
of India/State/UT, | and DG sets.
TN 04/ Level 2, Cell-1|01 post/ SSC/10th  Standard |12th Standard | To be deployed in
Technician (1)/ | Rs. 19900- 01-SC/ or equivalent with|{Pass and having|electrical section of
Electric 63200 28 Years |Science subjects, | post qualification engineering
(Telephone with minimum 55% experience of 2| ..o givision: -
Operator) mar}<§ plus LT.l.|years in the area T
certificate or|of Mechanic- (a)_ 0 carry out
National/State trade|Cum-  Operator | Maintenance of




certificate in the
area of Mechanic-
Cum-Operator
Electronics
Communication
System trade

Or
SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 2 years’
full-time experience
as an apprentice
trainee  from a
recognized institute
in the area of
Mechanic-Cum-
Operator Electronics
Communication
System trade

Or

SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 3 years of
work experience in
the area of
Mechanic-Cum-
Operator Electronics
Communication
System trade in a
Ministry/
Department/
Organization/Public
Sector Undertaking/
Autonomous Body
under Government
of India/State/UT.

Electronics
Communication
System trade in a
Ministry/
Department/Orga
nization/Public
Sector
Undertaking/Auto
nomous Body
under
Government
India/State/UT
Or

One-year
industrial
apprentice in
addition to 2 years
of full time ITI in
Mechanic- Cum-
Operator
Electronics
Communication
System trade

of

internal  telephone
lines over copper,
fiber and CAT 6
cables, Telephone
line fault
localization, repair
of small telephone
equipment.

(b) In addition to
above maintenance
and troubleshooting
of EPBAX and IP
based system and
its associated
network.

TN 05/
Technician (1)/
Electric
(Mechanical
Services)

Level 2, Cell-1
Rs. 19900-
63200

01 post/
01-EWS/
28 Years

SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks plus LT.I
certificate or
National/State trade
Certificate in the
area of Fitter trade
Or

SSC/10th  Standard
or equivalent with

12th Standard
Pass and having
post qualification
experience of 2
years in the area
of Fitter trade in a
Ministry/
department/
Organization/
Public Sector
Undertaking/
Autonomous

To be deployed in
electrical section of
engineering

services division, to
carry out
maintenance  and
repair of mono
block, split casing
and submersible
pumps installed in




Science  subjects, | Body under|pump houses and

with minimum 55%  Government  of |sewage  treatment

marks and 2 years’|India/State/UT plant.

full-time experience |Or

as an apprentice | One-year

trainee  from  a|industrial

recognized institute |apprentice in

in the area of Fitter|addition to 2 years

trade of full time ITI in

Or Fitter trade

SSC/10th  Standard

or equivalent with

Science  subjects,

with minimum 55%

marks and 3 years of

work experience in

the area of Fitter

trade in a Ministry/

Department/

Organization/ Public

Sector Undertaking/

Autonomous Body

under Government

of India/State/UT.
TN 06/ Level 2, Cell-1|03 posts/ |SSC/10th Standard | Knowledge of To maintain the
Technician (1)/ |Rs. 19900- 02-UR/ or equivalent with|Computer stores of civil items
ESD (Store 63200 01-SC Science  subjects, |working (MS for various civil
Keeper-Civil) (Backlog)/ |with minimum 55% word, excel and |departmental and

28 Years |marks and 2 years’ |preparation of contractual ~ works

full time experience |various reports) | (new

as an apprentice work/repairing

trainee  from a work) of

recognized old/modern

institution in  the building of the

area of Civil 1. New CDRI

Engineering building,

Assistant trade Jankipuram  Extn,

Or Sitapur road;

SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 3 years of
work experience as
a Store Keeper in
Civil works in a
Ministry/
Department/
Organization/Public
Sector Undertaking/
Autonomous Body
under Government

2. CSIR Scientists
apartment, sector K
Aliganj and
maintaining various
records, register etc.
Any other work as
assigned by the
Engineer In-charge.




of India/State/UT.

TN 07/ Level 2, Cell-1 |01 post/ SSC/10th  Standard | Knowledge of To supervise for
Technician (1)/ | Rs. 19900- 01-Ex- or equivalent with|Computer various contractual
ESD 63200 Servicemen/|Science  subjects, |working (MS and Departmental
(Supervisor - 28 Years |with minimum 55% word, excel and |civil work (new
Civil) marks and 2 years’ |preparation of work/repairing
full time experience |various reports)  |work) of
as an apprentice old/modern
trainee  from a building of the
recognized 1. New CDRI
institution in  the building,
area of Civil Jankipuram  Extn,
Engineering Sitapur road;
Assistant trade 2. CSIR Scientists
Or apartment, sector K
SSC/10th  Standard Aliganj and
or equivalent with maintaining various
Science  subjects, records, register etc.
with minimum 55% Any other work as
marks and 3 years of assigned by the
work experience as Engineer In-charge.
a Supervisor in Civil
works in a Ministry/
Department/
Organization/ Public
Sector Undertaking
/Autonomous Body
under Government
of India/State/UT.
TN 08/ Level 2, Cell-1 |01 post/ SSC/10th  Standard | Knowledge of [ The incumbent
Technician (1)/ |Rs. 19900- 01-SC/ or equivalent with|Computer shall be required to
ESD (Plumber |63200 28 Years |Science  subjects, |working (MS|carry out plumbing
Civil) with minimum 55% word, excel and|related work in the
marks plus LT.l.|preparation of CDRI  Residential
certificate or | various reports complex as well as
National/State trade CSIR Scientists
certificate in the apartment, sector K
area of Plumber Aliganj and
trade maintaining various
Or records, register etc.

SSC/10th  Standard
or equivalent with
Science subjects,
with minimum 55%
marks and 2 years
full time experience
as an apprentice
trainee  from a
recognized
institution
area of

in the
Plumber

Any other work as
assigned by the
Engineer In-charge




trade

Or
SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 3 years of
work experience as
a Plumber in Civil
section in a
Ministry/
Department/
Organization/Public
Sector Undertaking/
Autonomous Body
under Government
of India/State/UT.

TN 09/
Technician (1)/
ESD
(Carpenter
Civil)

Level 2, Cell-1
Rs. 19900-
63200

01 post/
01-SC/
28 Years

SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks plus LT.I
certificate or
National/State trade
certificate in the
area of Carpenter
trade
Or

SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 2 years
full time experience

as an apprentice
trainee  from a
recognized

institution in the
area of Carpenter
trade

Or
SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 3 years of
work experience as
a Carpenter in Civil
section in a
Ministry/
Department/
Organization/ Public

Knowledge of
Computer
working (MS
word, excel and
preparation of
various reports

The incumbent
shall be required to
carry out Carpentry
related work in the
CDRI  Residential
complex as well as
CSIR Scientists
apartment, sector K
Aliganj and
maintaining various
records, register etc.
Any other work as
assigned by the
Engineer In-charge




Sector Undertaking/
Autonomous Body
under Government
of India/State/UT

TN 10/
Technician (1)/
MMI,
Toxicology
and BSB

Level 2, Cell-1
Rs. 19900-
63200

03 posts/
01-UR
02-0OBC
(including
1 backlog
post)/

28 Years

SSC/10th
Standard/or
equivalent with
Science  subjects,
with minimum 55%
marks  and ITI
Certificate or
National/State trade
Certificate in the
area of Medical Lab
Technician.

Or

SSC/ 10th Standard
or equivalent with
Science subjects
with minimum 55%
marks and 2 years’
full-time experience
as an apprentice
trainee  from a
recognized
institution in  the
area of Medical Lab
Technician
/Biotechnology

Or

SSC / 10th standard
or equivalent with
Science subjects
with minimum 55%
marks and 3 years of

Two years of
working
experience in a
biological
research lab or
medical lab as

technician or lab
attendant.

Routine laboratory
maintenance  and

assistance: running
autoclave, cleaning
glassware and
equipments, log
book entries,
animal handling
and culture room
works.




work experience in
the area of Medical
Lab Technician/
Medical or
Biological Research
Lab in a Ministry/
Department/
Organisation/Public
Sector Undertaking/
Autonomous Body
Government of
India/State/ UT

TN 11/
Technician (1)/
Laboratory
Animal
Facility

Level 2, Cell-1
Rs. 19900-
63200

03 posts/
01-UR

02-OBC/
28 Years

SSC/10th  Standard
or equivalent with
Science subjects
with minimum 55%
marks and 2 years’
full-time experience

as an apprentice
trainee  from a
recognized
institution in the
area of Animal
Science/
Biotechnology/
Animal Health/
Livestock
Development

Or

SSC / 10th standard
or equivalent with
Science subjects
with minimum 55%
marks and 3 years of
work experience in

Experience of
working with
laboratory
animals/ animal
facility
services/livestock

Selected candidates
shall look after
routine care and
husbandry of small
(rodents and non-
rodents) and large
animals  (monkeys
etc.) at breeding
and  experimental
units including
animal breeding,
weaning, sex
determination,
distribution of
animal feed and
water, sanitization
and sterilization of
animal cages,
animal bedding
and, recording of
animal

birth and deaths,
proper disposal of




the area of Animal
Science/
Biotechnology/

Animal
Health/Livestock
Development in a
Ministry/
Department/

Organisation/Public
Sector undertaking/
Autonomous  body
Government of
India/State/ UT

animal carcasses
and other biological
wastes, relevant

record keeping and
any other associated
work assigned.

TN 12/
Technician (1)/
Glass Blowing
Plant

Level 2, Cell-1
Rs. 19900-
63200

01 post/
01-0OBC
(Backlog)/
28 Years

SSC / 10th Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and ITI
certificate or
National/State trade
Certificate in Glass
and Ceramic
Technology trade

Or
SSC / 10th Standard
or equivalent with
Science subjects,
with minimum 55%
marks and 2 years’
full-time experience
as an apprentice
trainee  from a
recognized
Institution in Glass
and Ceramic
Technology trade

Or
SSC / 10th Standard
or equivalent with

3-Year Diploma
in Glass and
Ceramic

Engineering or its
equivalent

Candidate  must
have working

knowledge of MS
Office, MS Word,
Excel, PPT etc.

Operation of the
glass blowing unit,
capillary  making,
and making in/out
connections and
joints in RB flasks,
reactors & glass
equipment's.  The
Incumbent must
have hands-on
experience on a
glass blower lathe
machine operation,
Glass cutting tools
equipment &
accessories.

The incumbent has
to attend day to day
job cards forglass
set repairs and
modify the design
as per requirements.




Science subjects,
with minimum 55%
marks and 3 years of
work experience in
Glass and Ceramic
Technology trade in

a Ministry
/Department /
Organization /
Public Sector
Undertaking /
Autonomous Body
under the
Government of

India / State / UT.

TN 13/
Technician (1)/
Fire & Lab
Safety

Level 2, Cell-1
Rs. 19900-
63200

01 post/
01-OBC
(Backlog)/
28 Years

SSC / 10th Standard
/ SSC or equivalent
with Science
subjects, with
minimum 55%
marks  and ITI
certificate or
National/State trade
Certificate in Fire
Technology and
Industrial Safety
Management or
Firemen

Or
SSC / 10th Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 2 years’
full-time experience
as an apprentice
trainee  from a
recognized
Institution
Technology
Industrial
Management
Firemen.

Or
SSC / 10th Standard
or equivalent with
Science subjects,
with minimum 55%
marks and 3 years of
work experience in
Fire Technology and
Industrial Safety

in Fire
and
Safety
or

3-Year Diploma
in Fire Safety &
Engineering.

Or

Bachelor of
Science (Fire &
Industrial Safety)
Candidate  must
have working
knowledge of MS
Office, MS Word,
Excel, PPT etc.
A minimum of
two years of
experience in the
operation and
maintenance  of
addressable  fire
alarm  systems,
networking of
devices, and fire
hydrant  systems
are required.

The individual will
be responsible for
the daily operation
and maintenance of
the  fire alarm
system, public
announcement

system, and fire
hydrant system at
the CDRI premises.




TN 14/
Technician (1)/
lon Exchange
Plant

Level 2, Cell-1
Rs. 19900-
63200

01 post/
01-EWS/
28 Years

Management or
Firemen in a
Ministry /
Department /
Organization /
Public Sector
Undertaking /
Autonomous Body
under the
Government of
India / State / UT.
SSC / 10th Standard
/ SSC or equivalent
with Science
subjects, with
minimum 55%
marks, and an ITI
certificate or
National/State trade
Certificate in
Instrument
Mechanic

(Chemical Plant) or
Maintenance

Mechanic
(Chemical  Plant),
or Laboratory

Assistant (Chemical
Plant)
Or

SSC / 10th Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 2 years’
full-time experience

as an apprentice
trainee  from a
recognized
Institution in
Instrument

Mechanic (Chemical
Plant), Maintenance
Mechanic (Chemical
Plant), or
Laboratory Assistant
(Chemical Plant)
Or

SSC / 10th Standard
or equivalent with
Science subjects,
with minimum 55%

B. Tech. in
Chemical /
Mechanical /
Electrical
Engineering
Candidate  must
have working
knowledge of MS

Office, MS Word,
Excel, PPT etc.

The candidate will

be responsible for
ensuring the
continuous  supply
of utilities and for
operating and
maintaining the
systems under

Centralized Utility
Services. They are

expected to be
knowledgeable

about safety
standards, operation
& Design
Parameters, lab
operation &
maintenance work,
charging &

maintenance of ion
exchange plant




marks and 3 years of
work experience in
Instrument
Mechanic (Chemical
Plant) or
Maintenance
Mechanic (Chemical
Plant), or
Laboratory
Assistant (Chemical
Plant) in a Ministry /

Department /
Organization /
Public Sector
Undertaking /
Autonomous Body
under the
Government of
India / State / UT.
TN 15/ Level 2, Cell-1|02 posts/ |SSC/10th Standard|Preferable 03 For
Technician (1)/ |Rs. 19900- 01-OBC |or equivalent with|years of Instrumentation:
SAIF (01- 63200 01-SC/ Science  subjects, |experience in Repair and
Instrumentation 28 Years |with minimum 55% |respective maintenance of
& 01- marks  plus  ITI|field. different
Auditorium) certificate or Electronics and
National/State trade instrumentation
certificate in the related Instruments
area of Electronics and devices of
and CSIR-CDRI. Their
Communication/ proper
Electronics and documentation and
Instrumentation/ report  generation
Instrumentation/ etc.
Mechanical/ For Auditorium:
Computer Handling of all
types of audio-
visual systems and
program
management offline
and online mode
including possible
repair and care of
all related devices.
TN 16/ Level 2, Cell-1 |01 post/ SSC/10th Standard /| Software A Computer
Technician (1)/ |Rs. 19900- 01-UR/ SSC or equivalent|Proficiency: Operator cum
SAIF (Mass 63200 28 Years |with Science |Using MS Office | Office Management
Spectrometry) subjects, with |tools (Word, |role combines
minimum 55% | Excel, computer skills
marks and  ITI| PowerPoint), with administrative
certificate or |database tasks,
National /  State|management, and|encompassing data

trade Certificate in

email.

entry, record




computer

Or
SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 2 years’
full-time experience
as an apprentice
trainee  from a
recognized
Institution in
Computer Operator

Or
SSC /10th Standard
or equivalent with
Science subjects,
with minimum 55%
marks and 3 years of
work experience in
Computer
Operator/Office
Assistant  ina
Ministry /
Department /
Organization /
Public Sector
Undertaking /
Autonomous Body
under Government
of India / State / UT.

keeping, and office
operations.

TN 17/
Technician (1)/
SAIF
(Instrument
Mechanic)

Level 2, Cell-1
Rs. 19900-
63200

01 post/
01-UR/
28 Years

SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks  plus  ITI
certificate or
National/State
trade certificate in
the area of
Instrument
Mechanic/
Electronic Mechanic
trade

Or
SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 2 years’
full-time experience
as an apprentice

Having

qualification
experience of 1
year in Repair and
maintenance  of
General

Electronic/
medical

Laboratory
Instruments.

post

Bio-

Candidate  have
knowledge of MS
Office, MS word,
MS Excel etc,.

To be deployed in
the Instrumentation
unit of SAIF & R
Division.

Selected candidate
shall look after day-
to-day repair and
maintenance of
general laboratory
instruments,  assist
for  repair and
maintenance of
sophisticated
electronic
equipment
maintenance
common facility.
Assist in repair and

and
of

20




trainee  from a
recognized
institution in
Instrument
Mechanic/Electronic
Mechanic trade.

Or
SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 03 years
of work experience
in the Instrument
Mechanic/Electronic
Mechanic in a
Ministry/
Department/
Organisation/ Public
Sector Undertaking/
Autonomous Body
under Government
of India/ State/UT.

maintenance of
GLP/NABL
equipment.

TN 18/
Technician (1)/
Photography-
01

Level 2, Cell-1
Rs. 19900-
63200

01 post/
01-SC/
28 Years

SSC/10th  Standard
or equivalent with
Science subjects
with minimum 55%
marks and ITI
certificate or
National/State trade
certificate in Digital
Photography

Or
SSC/10th  Standard
or equivalent with
science subjects
with minimum 55%
marks and 2 years’
full-time experience
as an apprentice
trainee  from a
recognized
Institution in the
Digital Photography
or Fine Arts or
Videography or

Drawing or
Designing using
Photoshop and

CorelDraw or

Graduate degree
or Diploma in
Fine arts

Photography,
Videography,
designing of cards,
Institutional reports,
brochures, publicity
material, etc.




Printing Technology
Or
SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 3 years of
work experience in
the Photography or
Videography or
Film Making or
Drawing & Painting,
Photoshop or
Animation or Corel
Draw or Publicity
Brochures Design in
a Ministry/
Department /
Organization /
Public Sector
Undertaking /
Autonomous Body

under
Government of
India/State/UT.

TN 19/
Technician (1)/
Knowledge
Resource
Centre (KRC)

Level 2, Cell-1
Rs. 19900-
63200

01 post/
01-0OBC/
28 Years

SSC/10th  Standard
or equivalent with
Science subjects
with minimum 55%
marks and ITI
certificate or
National/State trade
certificate in Library
& Information
Science

Or
SSC/10th  Standard
or equivalent with
Science Subjects
with minimum 55%
marks and 2 years’
full-time experience
as an apprentice
trainee  from a
recognized
Institution in the
Library Science

Or
SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%

Graduate degree

or Diploma
Library
information
science

in
&

To assist in
management of
Institute library,
resources,
visitors, etc.




marks and 3 years of
work experience in

the Library
Management in a
Ministry /
Department /
Organization /
Public Sector
Undertaking /
Autonomous Body
under  government

of India / State /UT

TN 20/
Technician (1)/
Pharmaceutics
and
Pharmacokineti
CcS

Level 2, Cell-1
Rs. 19900-
63200

01 post/
01-UR/
28 Years

SSC/10th  Standard
or equivalent with
Science subject,
with minimum 55%
marks  plus ITI
certificate or
National/State trade
certificate in area of
Laboratory Assistant
(in Chemical Plant)
Or
SSC/10th  Standard
or equivalent with
Science subject,
with minimum 55%
marks and 2 years
full time experience

as an apprentice
trainee  from a
recognized

institution in  the
area of Laboratory
Assistant (in
Chemical Plant)

Or
SSC/10th  Standard
or equivalent with
Science  subjects,
with minimum 55%
marks and 3 years of
work experience in a
Pharmaceutical/
Chemical
Laboratory in a
Ministry/
Department/
Organization/Public
Sector Undertaking/
Autonomous Body
under Government

Experience in
pharmaceutical
Industry or any

institute involved
in  manufacturing
formulations OR
analytical/
bioanalytical
work

To assist  the
division in drug
analysis,
formulation-
development using
modern  analytical
instruments etc.
Design and

handling of animal
studies.




of India/State/UT.

I. Selection Procedure for the TECHNICAL ASSISTANT

The candidates as recommended by the Screening Committee will be invited for Trade Test.
Those who qualify in the Trade Test will be invited for a competitive written examination. The
final merit list will be prepared on the basis of the performance of the candidate in the competitive
written examination.

A. Mode of Examination for Technical Assistant [Erstwhile Group 111(1) & 111(2)]

For these posts, there will be three papers. The second and third paper will be evaluated only for
those candidates who secure the minimum threshold marks (to be determined by the Selection
Committee) in the first paper.

Mode of OMR Based or Computer Based Objective Type Multiple Choice
Examination Examination

Medium of The questions will be set both in English and Hindi except the questions
Questions on English Language.

Standard of exam

Diploma / Graduation Level (based on the advertised qualification of the

post).
Total No. of 200
Questions
Total Time Allotted | 3 hours

Paper-1 (Time Allotted — 1 hour)

Subject No. of Maximum Marks Negative Marks
questions
Mental Ability 50 100 There will be no negative
Test* (Two marks for every correct marks in this paper
answer)

*Mental Ability Test will be so devised so as to include General Intelligence, Quantitative

Aptitude, Reasoning, Problem Solving, Situational Judgement, etc.

Paper — Il (Time Allotted — 30 minutes)

Subject No. of | Maximum Marks Negative Marks

questions
General 25 75 One negative mark for every
Awareness (Three marks for every correct | wrong answer

answer)




English Language

25

75
(Three marks for every correct
answer)

One negative mark for every
wrong answer

Paper-I111 (Time Allotted — 90 minutes)

Subject No. of Maximum Marks Negative Marks
questions
Concerned Subject 100 300 One negative mark for
(Three marks for every correct every wrong answer
answer)

Note: Resolution of Tie Cases: Resolution of cases wherein two or more candidates have scored

equal aggregated marks, the tie shall be resolved in accordance with CSIR Letter No.5-
1(211)/2014-PD dated 30.05.2023.

Il. Selection Procedure for the TECHNICIAN-1 (SUPPORT STAFF):

The candidates as recommended by the Screening Committee will be invited for Trade Test.
Those who qualify in the Trade Test will be invited for a competitive written examination. The
final merit list will be prepared on the basis of the performance of the candidate in the competitive

written examination.

A. Mode of Examination for Technician-1 (Support Staff): The candidates as recommended

by the Screening Committee will be invited for Trade Test. Those who qualify in the Trade
Test will be invited for a competitive written examination. The final merit list will be
prepared on the basis of the performance of the candidate in the competitive written

examination.
Mode of OMR Based or Computer Based Objective Type Multiple Choice
Examination Examination
Medium of The questions will be set both in English and Hindi except the questions
Questions on English Language.

Standard of exam

SSC + ITI/ X1 Standard

Total No. of
Questions

150

Total Time Allotted

2 hours 30 minutes

Paper-1 (Time Allotted — 1 hour)

Subject No. of Maximum Marks Negative Marks
questions
Mental Ability 50 100 There will be no negative
Test* (Two marks for every correct marks in this paper
answer)




*Mental Ability Test will be so devised so as to include General Intelligence, Quantitative
Aptitude, Reasoning, Problem Solving, Situational Judgement, etc.

Paper — 11 (Time Allotted — 30 minutes)

Subject No. of | Maximum Marks Negative Marks
questions
General 25 75 One negative mark for
Awareness (Three marks for every correct | every wrong answer
answer)
English Language 25 75 One negative mark for
(three marks for every correct every wrong answer
answer)
Paper-I111 (Time Allotted — 1 hour)
Subject No. of Maximum Marks Negative Marks
questions
Concerned Subject 50 150 One negative mark for
(Three marks for every correct | every wrong answer
answer)

Note: Resolution of Tie Cases: Resolution of cases wherein two or more candidates have scored
equal aggregated marks, the tie shall be resolved in accordance with CSIR Letter No.5-
1(211)/2014-PD dated 30.05.2023.




AR TSR 3R TRt

General Information and Conditions
1) & I ATH:

Benefits under Council service:

3 Ual W JHEA U o $Hg WHR d HHARGl & Wed § iR o &
TUSMEHR FHANRG B HI & RIF W AL 8d & o fF T Wl (1Y), AHH

fohRTa el (TESRY), UREgT =1 (1Y) 3Nfe Ured 81 | uRue & HHaRl HTHSEaR
A 3fieed Fom & fefiF Judsd & YR R G & gHer W g1 | 3 uikeg
BT T AT WBRT AN HI YA a1 o1l 8, & TIRY U gt fhar S|

These posts carry usual allowances i.e., Dearness Allowance (DA), House Rent Allowance
(HRA),Transport Allowance (TA) etc. as admissible to the central government employees
and as made applicable to CSIR employees at the place of posting. Council employees are
also entitled to accommodation according to the CSIR Residence Allotment Rules, subject
to availability. If council or government accommodation is utilized, HRA will not be provided.

yd® 90 & el & fau gy TR uRaler & efaiad, fafear =@ &t ufagfd,
AR A Ramd SR s & Ram ud onfe S @y off TUHSISSR/AURG AR &
gl & SFUR IuAs §, S URUE HHAMA W a1 8id gl
In addition to the emoluments indicated against each category of posts, benefits such as
reimbursement of Medical Expenses, Leave Travel Concession and Children’s Education

Allowances etc. are also available as per CSIR/Govt. of India (Gol) Rules as applicable to
the Council Servants.

TG Il B WTHSMEIHR GRT 30H HHAMA! & fu smAm U gikyifitd
M b MYR W PRI URH Yorrelr a1 g u=e gorelt gR1 A foar smem
The selected candidates will be governed by the ‘National Pension System’ or Extant
Pension System based on defined contributions as adopted by CSIR for its employees.

FTHIMEIR THI-THT TR I YNed ol & SR, ddb-ie! Td qUIc Wh & forg
Ui Tiedigd Ao & Sidifd T Iicart &l HRW & Iafd & N Iy 3R
UEH Hal B
CSIR provides excellent opportunities to deserving candidates for career advancement
under Assessment Promotion scheme for Technical & Support staff, as per rules as
amended from time to time.

IRIRICT & HHATRG! B dl Adl § Jafyd Tt Trelt & 68 § YRd IRHR §RT §1¢ Y
e Rfae ar (smeRn Fm, 1964 quT S Rifad ar @ ffeRor, FaEm ok sdta)
o, 1965, WY & YR WPR §RT JHI-THT TR T1T T JaHd 3R uRkiRw Hag qur
3 o 3R S1ew, UfReg & SHHaIRA! IR S8l dd AR 8l, 98l db arL gl
In regard to all the matters concerning service conditions of employees of the Society,
Central Civil Services (Conduct) Rules, 1964 and Central Civil Services (Classification,
Control and Appeal) Rules, 1965, the Fundamental and Supplementary Rules framed

by the Govt. of India and such other rules and orders issued by the Govt. of India
from time to time shall apply to the extent applicable to the employees of the Council.



VI.

Tt gl R fed R a1 qii@) TeMsueNd (AR ghm, 3fdfd wafd g1 W
Iuficar & ¥ B Bt Hft Ja1 B & folT g1 o1 Fehar 3|

All the posts carry All India Service Liability (AISL) i.e. the candidate on selection may be
asked to serve anywhere in the country.

2) 3 _Td:
Other conditions:

3ag®H YR BT ARIRS 8- AT

The applicant must be a citizen of India.

Tt Sagd! BT AR HAG U B B 3ifad ¥ 0% ug 3T maxgs sMaadbarstt sk
fagmoe & RSy s <rdf 1 Q1 AT 81T 3Tdeh! 1 U8 AT - Bt Jarg & el & fb 3970 U
39 UT & foU Srawass drgdl/sryd § foras forg 3 SuAT 3M1ae ol &R X8 € | U & aR | IS dis
R fq=R =761 fooam S|
All applicants must fulfill the essential requirements of the post and other conditions
specified in the advertisement by the last date of receipt of online application. Applicants
are advised to ensure that they possess the essential qualifications/experience for the
post(s) against which they are submitting their application(s). Inquiries regarding eligibility
will not be entertained.

TAHH H HITHSS3IR/ARGR Gi1a-1/%arad el ifafte Ml fyfeemdladafie
& & IupAl o H A FHaRt & w0 § SRRA 31ded! &) 3= AurT a1 srafag &
gfad AT B SR SfFdIg 3fded S| #’d 9HY 30 fdigar ¥ “eMMfRy wHor U
(@3 TS HIAT BN (HAW URRY o AR, YT 3] IWIGaR] R fdaR =61 fobar
ST
Applicants currently working in CSIR/ Government Organizations /Autonomous Bodies/
Statutory Bodies/Universities/PSUs etc., as regular employee must inform their department
or office and upload a “No Objection Certificate” (NOC) from their employer at the time of

submitting the online application (as per attached format), failing which their candidature will
NOT be considered.

fomr faftgq wR a1 fomm sféra vTor-gi/axarastt & sudls fh U SfdeAl & guiaar QMRS

' /IHIHR R a1 S |

Applications not duly filled or uploaded without required certificates / documents will be
summarily rejected.

IHCaRT B WHIFT 3R T Had A 3ded H 3T 7T gXawil 3R SHBRI & 3MUR
R foar STe| afe feet 1 TR W g8 urn ST | 6 e Swiear Ruiia gmar amcst &
I T8 BT § T I 31ae- 0 B Tad A1 FoI THDBR! Td H1 ; 999 & 918 off It
IUEART IE R & ST 3R FHSATSIHR T FPA1/ATed THBRT TRdd B & TR
B aral foreit oft afkomg & o forieR =16T g1 Sufoe, SWiiear! & a8 gHfEd & @1fgy
f3 afiFTeme smae # &t 18 It TR Tdi® 3R TE B

The screening and selection of candidates will be conducted on the basis of the documents
and information provided in the online application only. If at any stage it is discovered that a
candidate does not meet the prescribed eligibility criteria or has submitted incorrect or false
information in the application form; their candidature will be cancelled, even after selection
and CSIR-CDRI will not be responsible for any consequences resulting from the submission
of such false/inaccurate information. Therefore, the candidates must ensure that all
information provided in the online application are accurate and correct.




Ife ®E Ieficar fagmu & Ffdy dvadr & sRIeR G &7 29T aRal 8, df S Uh
ST IT 0 Y& BT 1T forad I MR (F iR faAie afgd) &1 S
g1 S 39 Ogedl &I IRIdl <ol 81 U Sxdias UeM A &R R $Hlded SRASGR fasar o
ThaT &1 AFTdr B Jageddr 3R fayfenaaieml &) Aradr & Jey § HEsmEerR &
Ter UTeHT_Y 1 fufg sifaw iR TRy grm |

If a candidate claims a qualification as equivalent to those specified in the advertisement,
they must provide an order/notification or letter indicating the authority (including number
and date) that recognizes this equivalence. Failure to provide such documentation may
result in the rejection of the application. The decision of the competent authority of CSIR
concerning the equivalence of qualifications and the recognition of Universities/Institutes
shall be final and binding.

. e fwerd &3 § srqya @t s@fy, Sief W Fuifka 81, <gaaw Meufa efores draar
e oA o1 fafd o arg e seeh |

The period of experience in a discipline/ area of work, wherever prescribed, shall be
counted after the date of acquiring the minimum prescribed educational qualifications.

. e DI SxaTa a1 UHTT U T} a1 Sish & 3refar fodt 3 HIWI B 8, oY 3faee & 9y fgdt
1 30T H authorise W-TTUd Ul URdd ®=-T 8RT

If any document or certificate is in a language other than Hindi or English, a self-attested
authorised transcript in Hindi or English is to be submitted with the application.

SO g W, drgar iR/ eHd FRuivd @A @ fafY sifAemsa smded uRdd
IR & fag Fuffva sifam fafy srifa siag emde wRga &= &1 sifad fafy ghft|

The date for determining the upper age limit, qualifications and /or experience shall be the

closing date prescribed for submission of online applications i.e. last date of submission of
online application.

YR PR & [ & dgd MUiRd u=dr df & [ HA ad dad@d e ard
Hfaadl )PwBD) 1 3fde B & g Wieifed faar ST g1 31 T & §e 39 a9 R &9
feu fom o gt % ue I forw omRfrd & a1 =18, s=d fos ug ST fasatran ardl sAfdaal
& for Suge &l

Persons with benchmark disabilities (PwBD) fulfiling the eligibility conditions prescribed
under GOl instructions are encouraged to apply. Relaxation in age limit shall be applicable
irrespective of the fact whether the post is reserved for them or not, provided the post is
identified suitable for the Persons with Benchmark Disabilities.

. 3 # @ 8 THeR! 3R gd cxaael & o dis off funfd R W Iwiiear
BT Y NG B a1 S, O« d fb 34 SIAaS/uUyd gRT AR 7 8l

Any discrepancies between the information provided in the application and the original
documents will render the candidate ineligible unless supported by valid documents/
affidavit.

U, 3deAl &t Wiepfd a1 AP, T &1 aldl, Wey ¢ Tk & Iaed I
Taifta ot et # Iufeart & fou Agfag e &1 fAufg sifow iR STersrt grm
| 39 Iy o Iflear & 3R ¥ ot Afad a1 woit gRT1 fddt ot UeR & ggdrs
TER W fdaR =gt fear s




The decision of the Appointing Authority in all matters relating to eligibility, acceptance or
rejection of applications, mode of selection, conduct of examination/Trade Test will be final
and binding on the candidates. No enquiry or correspondence will be entertained in this
connection from any individual or agency on behalf of the candidate.

m. fodl W Tu # R &= iR B ot yeR &1 IeHIfae a1 3T UHE ST UG
& fou s/Eavgar /T S|

Canvassing in any form and / or bringing any influence political or otherwise will be treated
as a disqualification for the post.

n. Ud® Juiug & fow exis e Risadl @t e Ffdw § aur e & 99y 39H
oRad gl 9ol gl

The number of vacancies indicated against each category/post is provisional and may vary
at the time of selection.

0. AR 3Mded T H IHigaR gRT ¥ s Al 3R Afeparm10/dt FHem a1 THGE
A ite/mmnTs ¥ ool S & omg ufika & & o wWieR far s SR arg &
aRac & forg [t off orRiey o1 WbR/ASR o1 fdba STerm | afg et fée sis gRT oy
T YE/HThRle | STy SUasy el 3, of SFHfAfY SxIf a1d Wed Sie & THI UF W
faaR fovan smem|

Date of Birth filled by the candidate in the online application form and the same recorded in
the Matriculation/10th Standard or equivalent mark-sheet/certificate indicating date of birth
will be accepted for determining the age and no subsequent request for change will be
considered/granted. Where date of birth is not available in certificate/ mark sheets, issued
by concerned Educational Boards, School leaving certificate indicating Date of Birth will be
considered.

p. FOfda e fom #1 HRU FdU faFoE & E HA FT PR WA @ g
aur afg simawge g @ fedt ot a1 Wit uef & T WA &1 Fofg oft @ g g

The Appointing Authority reserves the right to cancel the advertisement without providing
any reason and may also decide not to fill any or all positions, if necessary.

q. ¢S oXc Ud fafad wien &1 fafd, wpifeem ftfodl o R, aur 39 fagm= § defia
oIz W 37 sUse, Aifcw, TRRIE a1 YEUT FHaa TTASHSHR-ISIRSAME B SRS
deYISe R URe fobt oM | IHGaR! & Big AfaaTa SRRGEHT g1 Yol ongt; Sferg
SHiIGAR! P TG & W § [ I TegemEeR-TSemars &1 sfieie deuse Fafta
U Y ¢8d 3|

Notifications about the date of the written examination/Trade Test, the recommendations of
the Screening/Selection Committees, and any further updates, notices, addendum or
corrigendum related to this advertisement will be posted solely on the CSIR-CDRI official
website. No individual notifications will be sent to candidates; thus the candidates are
advised to check the CSIR-CDRI official website regularly.

r. IGHd SEIGIR UGHR T80T B4 i fafd I te [fyd safd & forw uRdien o= <871 de™
TR & fadw o= ufkdien srafd o1 sgrr a1 gerdr S Iahdr g1 uidien sfafd Iwaargdes

8N & d1g, 3= Hieel Fal & R Rirdiexur & e faer far s

The selected candidates will be on probation for a specific period from the date of taking
over charge of the post. The probationary period may be extended or curtailed at the
discretion of the Competent Authority. After successful completion of probationary period,




they will be considered for confirmation in accordance with the extant rules.

Sl Ug & o ursdr A & U § Ue fAfiy &= a1 fawg ot srazgssdr gkl 3 ok afe g8

Iriigar @t sicpdriere SR/ Teild fayfeme @ feht vau A wy A gar g, @

Irftcar! &Y U gdl BT YA B & T 98 XIS USH B3 81, 3T, U gal &

g@mm?%%wuﬁaﬂﬁﬂﬁﬁw%&ﬁumaﬁ?mﬁwmm
|

Where a specific area or discipline is required as eligibility criteria for the post and if the
same is not evident from the candidate’s marks sheet and/or degree certificate from the
concerned university, the candidates must provide valid document(s) to substantiate their
claims, else, the decision of the Screening Committee regarding the acceptance or
rejection of such claims will be final and binding on the candidates.

3gffat P gg FaT TIRY o F1 TUHSMEIR, WTASNSIHR-TTSISHRME T HTHATEIHR
B Bl 3y AT TNRIC/ARF/ZHIE H IT6T $Is 0 Jeidl/be Jeidh Hria @
RPRI HHAR! & &Y & Uat a1 ufa, G a1 G, A-fdr, 18 a1 98- a1 394 9 foedt 9§
Yad ey 1 faarg ¥ Gefda ors +f safda e 8, 91 3 W) HHaIR! WR 33 gt a1 =gl |

Candidates should indicate as to whether any of their blood/close relatives [relation to a
Government servant include the wife or husband, son or daughter, parents, brothers or
sisters or any person related to any of them by blood or marriage, whether they are
dependent on the Government servant or not] is working in CSIR, CSIR-CDRI or any other
National Labs/ Institutes/ Units of the CSIR.

. 39 foe & Rt SR ofiofl dwmur # fodlt o UeR @ SR 8 W Siieh
GIHRU g H AT

In the event of any inconsistency between Hindi and English version of this advertisement,
the English version shall prevail.

. fordht ot sfafke ggare a1 R R faaR =&l favar sam|
HAETE 3Mde & AU dauTEe W IId 8eUatd YUdh Had dG U & SHf-drg ol
TR 4 e aRare deed gef & JHeE & R gl

NO INTERIM ENQUIRY OR CORRESPONDENCE WILL BE ENTERTAINED.

The Helpdesk contact mentioned on the website for online application is for resolution of
operational issues related to online submission of application form only.

3) oMy | v Fe:

Age limit & Relaxations:

SIgfad Sfd [Tl / SrIgfad S [l & fore Sust omg e & 05 a9 iR o st ot
[STett (Tefiua)] & fow 03 aff &t ge & Swft, S fb an WBRT SR & IR, Had 37
el & day | g ogt ug / Rfdaat defia St & e skféd 8
The upper age limit shall be relaxed by 05 years for Scheduled Caste [SC]/ Scheduled
Tribe [ST] and 03 years for Other Backward Class [OBC (NCL)], as per Government
orders in force, only in respect of those cases where the posts/ vacancies are reserved for
respective categories.

Totaadl/sidd (Tfie) Swficar o 9% fou oRfé Ul § v ordfd SARfRA (ToR)



Ugl & U 3fded exd € I A Pe & faw wFA T8 BT i AP 999 & A&y & I
I IE{IGaR! & UM T ST [gTdiie, T8 IHal § Sygfad Sifd SR Srygfad sHefd &
Sufiear & fir e Yo A ge AL 2]

SC/ST/OBC(NCL) candidates who apply against the posts not reserved for them i.e.
Unreserved (UR) posts will not be eligible for age relaxation and they will be treated

at par with general candidates in respect of their selection [Application Fee Exemption is,
however, applicable for SC and ST candidates in such cases].

C ST Sfysrfd Senta/erd feet atf (Teiiue) & SRférd avf & Iufiar) &t 3o sae
& Y 3T THTOT UF DT Ih DI g3 Uld TS BT g1 | I8 vmor o= feifa urea & g1 =nfge sik

U U101 U3 SIRT R & forg sifeiepd wam uifdeRt gRT SRY fasar o1 =ifeu |

Candidates belonging to the reserved categories of SC/ST/OBC (NCL) must upload a

scanned copy of their certificate with their applications. This certificate should be in the

prescribed format and issued by the Competent Authority authorized to issue such
certificates.

. YURd WER & 4 uel R Fyfed & fow sy snfa/srygfa Senta/sra st o & gdrr-
Tz i TRy # 819 A1ffU| YR ISR & 31 val WR fFgfaag & fow shefift (R-wift ) vwror-

T B YRd WHR gRT Feild R-pift R amcs! o ot 1 w1 =nfeu, = fob ¥u & foeft ot oo o

fgfaa & fog, R 371 o0 IRERT & SR BT HeH gl

SC/ST/OBC certificates should be in the prescribed formats for appointment to posts under

the Government of India (Gol). The OBC (Non-Creamy Layer) certificates must also meet

the Non- Creamy Layer criteria for appointment to posts under the Gol as laid down by the

Gol and not for appointment in any of the States of Union bearing references to those State
Govt. orders.

. oNeRd Sufieart & T U YURA WRER Bt Hi T A Gliag fadt & SR wR ghft, iR
ID! IuSllc 39 ot § ulafddl 4 O @ @ifey; 3T, 3@ Siqar! foelt off amféra goft &
dgd ATel A STt 3R ST U B WR I SRR (FIMR) AT S| i dRt & e
IR SRRt 9ot & forg Suatsy feamrdl & §HaR ol & SR 3 Ut 4uft I & wu & g+t
il
Eligibility for OBC candidates will be based on castes listed in the Central List of the
Government of India, and their sub-caste must match the entries in this list; otherwise, their
candidature will not be considered under any reserved category and will be treated as
Unreserved (UR), if otherwise eligible. OBC candidates in the "Creamy Layer" are not
entitled to concessions available to the OBC category and must indicate their category as
General.

R (Rt TR) P oA T & JEH H U HfARad HINon U URgd BT
TS § P 3 dobra gdad! iF faxita auf &t o & ofuR W SfE (B WR)
goft § Feifta e &

The OBC (Non-Creamy Layer) are required to additionally furnish a 'Form of Declaration'

supporting their claim that they do not belong to the OBC (Creamy Layer) category based
on income for the immediate preceding three financial years.

TE/TECl/ el (TTRiTe)/diesgais/sseyud e Swiear! &1 Fufia ureu & 7@ ywmr
U7, o UBT O, TR AT SHTaRa e §, ord W Ay mifieRt gRT gwaier feu mu gl | Suficar



B ST MG & T SUTAT THT OF BT Wb Bt T8 Ui SUelrs Bt giiit| gletifs, fafkry goft
T YEfid IHGIR & g1 $I 39 AW W URd WPHR & Hioel Gxm-eei & uR fafafia faa
STE|

SC/ST/OBC (NCL)PwBD/EWS etc. candidates are required to present the original
certificate in the prescribed format, signed by the specified authority, as and when asked.
Candidate must upload scanned copy of the requisite certificate along with online
application. However, the claim of the candidate belonging to specific category will be
regulated as per extant Gol guidelines on the subject.

h. faurfia Saficart & forg Sudt omg Tar & +ft w9 d Y Fe & TS B 3T II0d T8 T
SFgfea Sfa/srgfa SHonfa Aot & Ieficart & @t Fafta At & o 5 af @t g ge afga
f¥pan 10 I9 &1 Fe el 4 R, Sfie (Trfiue) IWicar! & shdlft (Tdiua) goft & fore
3 af @1 31g Fe Iied 3fibad 8 af do B! Fe fBreh| 78 Fe W Ry Sufiqart o) wierd gnf,
el 3 I Bt FARaR Ja1 Bt 8 3R T UG IR S IR IR & S A Ufad a1 Jag HeX & § 3R oIgi
T ey RO foma o Tavan § foh I faRi U R Ugd @ &t 718 91 39 U & Hacl & A (Hdg
¥ forg Iuanh gnft, o wR udf @t o X8t 81 59 ey o vt Fgfaa mitert & o g

Upper age limit is also relaxable upto five years for the departmental candidates. This
implies that Scheduled Castes/Schedules Tribes category candidates would get maximum
10 years of age relaxation including 5 years age relaxation meant for their respective
categories. Similarly, OBC(NCL) candidates would get maximum upto 8 years including 3
years of age relaxation meant for OBC(NCL) category].This relaxation will be admissible to
such departmental candidates which are with 3 years continuous service and working in
posts which are in the same line or allied cadre and where a relation could be established
that the service already rendered in that particular post will be useful for the efficient
discharge of the duties of the post to which recruitment is being made. The decision in this
regard will rest with the appointing authority.

. faurita Iefiear ot Juft  Fefed 819 1 arar A 9 a1 59 W S d6d MY # Pe =6 ar
IHIGIR B 30 il § SR & dex 58 IR Ao &1 fdfY & 16 TR JE10T O URgd H=1 gl
o o8 Farn T §) % a8 afta ¥ u 9 fgad 8 91 st /agd/efe aamfa ger Yiram/srey
YR R HHART g1 5

A candidate claiming to belong to the category of departmental candidate and thus seeking
age relaxation under this para would be required to produce a Certificate issued after the
date of advertisement from his/her Employer on the Office letter head to the effect that
he/she is regularly appointed and not on casual/ad-hoc/daily wages/hourly paid/contract
basis employee.

j. fayar, qareger Afearstt sk oA Ufd ¥ <R% ¥ U ¥ 3@ B @ Afgars, 6 qerT et
T # ], & fou Sot omg A A 35 a¥ a% Bt Fe < T R, (SFgfUd Snfa/gfd st
¥ Irfleart & fou oRféa uel & day & 40 I d ) Afe de dmar o1 Hdf @t ggfa &
Pz c Tol &l TS § | 39 SU-OT & ded o H Fe BT @l HA i Al B HEfRad
SISl g URgd B B
The upper age limit is relaxable up to the age of 35 years for Widows, divorced Women and
Women Judicially separated from their Husbands who are not remarried but no relaxation of
educational qualification or method of recruitment (upto 40 years for members of Scheduled
Castes/Scheduled Tribe candidates in respect of the posts reserved for them). The persons

claiming age relaxation under this sub-para would be required to produce following
documentary evidence:

i  fyar & Ama O, I9F Ufd B g UEIT UF qUT I8 Y UF B I/ I9d ag o



gAfdare =gt far gl

In case of Widow, Death Certificate of her husband together with the Affidavit that she has not
remarried since.

i. JATHYET Afgarsft 3R o0 ufadl § =iie ¥U ¥ AT g gt Afearst & od §, Jard a1
A T & T B! Tifad B & o Iugadd e & fFofa/feet ot g ufa, s off A
B, JarhIel Afganslt & Ty o T WUy UF & 9y U4 a8 i i 39 39 91g § gAfdarg e fHar g

In case of divorced Women and Women judicially separated from their husbands, a
certified copy of the judgment/decree of the appropriate Court to prove the fact of divorce
or the judicial separation, as the case may be with an Affidavit in respect of divorced
Women and they have not remarried since.

. ooy ofaadt @ oy ® B 39 9w R @M Ry for Wied gnft & ug fewi sfeaat & forg
3RfEd & a1 =161, 9d & ue feaammar & da 9vft & e Iuged g

The age concession to the persons with disabilities shall be admissible irrespective of the fact
whether the post is reserved for person with disabilities or not, provided the post is identified
suitable for the relevant category of disability.

e Iwdad Ficy faaimaret @ oumw «fGai afeqal & feR ofifad, 20167 & S8R

il

Note: Definition of the above specified disabilities will be as per “THE RIGHTS OF PERSONS
WITH DISABILITIES ACT, 2016".

3R W 10 (GH) T B BT [FUPI ATy I8 § P Iyfd Si/srgfad SHenfa 4uft & Iufiqart &1
3frpad 15 a8 @t 3y H ge e, e S Tefid At & R 5 oy @t ge wia 81 33 UsR,
il IufEaR! & Sifiwan 13 99 d& &1 ge Harh, oo il 9oft & fow 3 oy & oy o ge
M 8] , SW oY HH # FT HURA WPR & o= & IR Fafafed ame fGaimarst 4 difsa
faaal & < et () ot T - siura SR &| e (Ql fas); (i) AR &t - FERIH IR HH g B
A (8TS i feafamy; (i) ol @ wfkres vemarg dfgd Ia- o siemdr, T I F 3ib gU
g, S, s siee difed ok Aigueiy gfder ; (v) Auft &) - sifeew, Sifges sieman, fafd
SIFEATH 3igrdT 3R ARG SR (v)Ah § W@ (&) & 3idifa Texu-/3iug afed Tg-fesaar ard
Hferd |

Age relaxation of 10 (Ten) years [This implies that Scheduled Castes/Schedules Tribes
category candidates would get maximum 15 years age relaxation including 5 years meant for
their respective categories. Similarly, OBC candidates would get maximum upto 13 years
including 3 years age relaxation meant for OBC category] in upper age limit shall be allowed to
persons suffering from the following benchmark disabilities as per GOI instructions: (i)
Category A - blindness and low vision; (ii) Category B - deaf and hard of hearing; (iii) Category
C - locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims
and muscular dystrophy; (iv) Category D - autism, intellectual disability, specific learning
disability and mental iliness; (v) Category E - multiple disabilities from amongst persons under
clauses (A) to (D) including deaf/blindness.

9 SU-IRT & d8d g | Fe &I aldl & aral afad gl § i/3Rem § ge & faw u g, S ueifie
AT fAHANTI & 40% T HH 61 & | FoF s fEaamran are safaaat (Pwsb) 3 e & TH ISAT B, I



feaai afaqdl & R ififAaw, 2017 A% 15.06.2017 & 3¢ 7 & dgd 9H 18(1) & BiH v, Vi
3R Vil F TR Ted MRAGRY gRT SIRY feaaivTar ymor u=1 uRqd o3 8| feaai aafda siftfom 1995
(316 FR) & dgd IR} feamrar & sger vmor v 39w Ay orafyr & fow ay a7 @71 feeft A &, 39
Irfteart &1 Fgfa W 999 gR1 48 9 aTe e afdaTd gu T uel & e WReR gR1 Feuiia e
e & AF®! & IR fafcreta U ¥ fhe U oA & e g1 S % gRT I e Yo od 7ol ¢

The persons claiming age relaxation under this sub-para would be eligible for relaxation in
conditions/ reservation in posts who suffer from not less than 40% of relevant benchmark
disability. Those Persons with Benchmark Disabilities (PwBD) who have availed the relaxation
will have to submit Certificate of Disability issued by the Competent Authority as per the form V,
VI and VII of rule 18(1) under chapter 7 of Rights of Persons with Disabilities Rules, 2017
dated 15.06.2017. The existing certificates of disability issued under the Persons with
Disabilities Act 1995 (since repealed) shall continue to be valid for the period specified therein.
In any case, the appointment of these candidates will be subject to their being found medically
fit in accordance with the standards of medical fitness as prescribed by the Government for
each individual Group ‘A’ posts to be filled by Direct Recruitment by Selection. No Application
Fee is payable by them.

Fo @F ¢, Qi IWCARl @ eMaed H Ut WifaAgerd W b
T/ TRiTe /(SR / SS&gud o1 I BT A1y 3R Faifdd Sfaaderg &1
0] O} TR AT A8, i I8 Teb &l 3MR&wr g1 fdeuiv 4uit & ded U SHilGaR
o fgfad & fou auft avg o S 99 98 )Fgfad meRt g1 fRuffva sifve wieor &
1% (3fTde fT 70 yal & forg IiRes 3R fafdrc At &t siaxgaarstt & I &l g |

PLEASE NOTE, PwBD CANDIDATES SHOULD MENTION IN APPLICATIONS, THEIR
CASTE/

COMMUNITY LIKE SC/ST/OBC(NCL)/GEN/EWS and also produce Certificate of the
concerned Caste/Community, as this is a horizontal reservation. A candidate under the
category PwBD will be considered to be eligible for appointment only if he/ she (after such
physical examination as the appointing authority may prescribe) is found to satisfy the
requirements of physical and medical standards for the applied posts.

SSIguy ot & Sfaifd SMREUN &1 A 3MTde S|l ax &1 sifad fafy & v Sleidict & e
31.01.2019 & SR U TBAT 36039/1/2019-RT(3RETT) TYT 3 HY H HRA TPR & bl 3
] AR & SruR fafyafia farar S| 9 sramar, Ssaeguy IWiCaR gRT S SR Yufy v U
ST R B (U /he-3H1th fifd ug & T siide Ui o &1 sifaw fafy grft| Ruriass/ee-sife fafy
& dTC qUT 91 & i a9 & forg o fapw 77U amy 3R Tufy orTor Ut TR 8t fohg Smat |
The benefit of reservation under EWS category will be regulated as per DoPT OM No.
36039/1/2019-Estt.(Res.), dated 31.01.2019 and any other Gol instructions applicable in this
regard, at the time of last date of submission of application. Further, the crucial/cut-off date for
submitting Income and Asset certificate by the EWS candidate will be the closing date for

receipt of application for the post. Income & Asset Certificates issued subsequent to the
crucial/cut-off date and for the later Financial Year shall not be accepted.

. 3gF 3T, IRAR Pt oo M 3T Pt TUAT AT 3ae ofF H4 ! Sifaq fafy I
Tgd & fodig af & fou @ S Ieeru & fou, afe fedlt g & foru s ura & &t
ifam fafy orma, 2022 B, @ uRaR @ ¥ea afe oma &t TuAT & fou faxfig oy 2021-2022
BT 3R THIUT UF 2022-2023 & forw ag ghm|

Further, Family Gross Annual Income shall be computed for the financial year prior to the year
of last date of submission of online application. For example, if the closing date for receipt of
application for a post is August, 2022, the financial year for computing gross annual income of
the family shall be 2021-2022 and the certificate shall be valid for 2022-2023.




n.

. Ydgd BT & A H Fe THATSIHR/HRT TRBR GRT JHI-JHY TR SR ML & S8R A
|

THIRA (1) UG BY : TS Mde STH B4 @1 ifaw fafd a, yayd ¥t & fow arafas sy o 9
I a1 F1 3fafY T & dTe, FHU AT A1 7 03 99 Bi Fe & S|

dB-I®] Hed® Ug 8q: db-1d! TgIaH b Ug W Fgfa & g yaud e oik Shsh/vguadiah afgd
3Tgad SAfABTRET & e H SR 31y W & J7 Ja1 Bt 3fafdy gyt i e, &t e <t sl

Relaxation in case of Ex-servicemen will be applicable as per provisions of CSIR/Gol, issued from time
to time.

For Technician (1) posts: Upper age limit is relaxable by 03 years, after deduction of the rendered
military service from the actual age for Ex-servicemen, as on the closing date for submission of online
application.

For Technical Assistant posts: The upper age limit shall be relaxed by the length of military service
increased by three years in the case of ex-servicemen and commissioned officers including
ECOs/SSCOs for appointment on the post of Technical Assistant.

3 P ot oY P URA WMBHR/ATTHIMSIR Uil ol o SR AL gri

Any other Age relaxation shall be applicable as per extant Gol/CSIR Recruitment Rules.

YR IRPR/ANTAAE AR & Hisper i/ feznfdzn & o fafim 9fr & foe st ey s &
AT P fAUTTIR 8: Permissible relaxation in upper age limit for different categories in accordance
with extant Rules/ guidelines of Government of India/CSIR are as under:

Sl.No. | Category Age relaxation permissible beyond
upper age limit

1 Scheduled Caste/Scheduled Tribe (SC/ST) 5 Years

2 Other Backward Classes (OBC-NCL) 3 Years

3 PwBD (Unreserved) 10 Years

4 PwBD (SC/ST) 15 Years

5 PwBD (OBC-NCL) 13 Years

6 Ex-Servicemen(ESM)-Please see point ‘n’ | 3 years after deduction of the actual
above military service rendered from the actual

age as on the closing date

7 Departmental employees of CSIR | 5 years
laboratories/institutes, Government
Departments, Autonomous bodies and
Public Sector Undertakings

8 Widows/ Divorced Women/ Women judicially | Up to 35 years of age
separated and who are not remarried

9 Widows/ Divorced Women/ Women judicially | Up to 40 years of age
separated and who are not remarried(SC/
ST)

4) 3T F BY:
HOW TO APPLY:

a. g 3 aali'aﬁam https://www.cdri.res.in UX SI[h Yl https://cdri.res.in - U JUAS]
2P d T JUIE Wb Hdl-10/2025” i TR SR 3MTTaTS 3TaGH BT g

Eligible candidates are required to apply ONLINE by accessing the website
https://www.cdri.res.in or accessing the link “TECHNICAL & SUPPORT STAFF
RECRUITMENT- CDRI/10/2025 available on https://cdri.res.in”

b. AR 3Mde Ufshar & o Huar Iuded dedrse W IUAS “3f-dE 3ded vy H”
For online application process please refer “How-to-apply online” instructions, “Fee
Payment Procedure’ and ‘Application Replica’ available on the above- mentioned



https://www.cdri.res.in/
https://cdri.res.in/
../../www.cdri.res.in

website.

c. 3maed uffea T dm & iR I SrerT-3rerT =Rl § Uxgd forar o 8, o fob < e
TN §: - i) USHRUl [3THArE] i) Yo ol HRAT [ATHargA], afe arL &1 i) Sfi-erga
TG SHT HRAT
The application is to be submitted in three distinct steps within prescribed timeline,
as below: - i) Registration [online] ii) Fee Submission [online], if applicable. iii)
Online application submission.

d. afe sngdf & U Jy AW SMSSt A §, A I AR 3Mded FRA ¥ U Th I8
Y NG M §F AR auT T 1 ufhar & SRM 39 Afeha @ =1yl
If the candidate does not have a valid email id, he/she should create a new valid
email ID before applying online and should be kept active during the entire
recruitment process.

e. 3G & IWfad TRUN &I HI-HHAN FEIR §: -

The deadlines for the above-mentioned stages of application are as follows: -

1. TTATE TG B USHBIVI/R[EH ST B B YRY g1 oI faf¥: 25 sawaw, 2025 H1 wa:
10:00 =t ||
Start Date for Registration/fee submission for Online Application: 25 November
from 10:00 AM.
2. ATAATS 3MTde STHT B34 31 Sifad fafd: 26 Rweex, 2025, ¥ 05.30 T aF|
Last Date for Submission of Online application: 26 December, 2025 at 05.30 PM.
STHIGAR! P daHSC W Ay ‘Yedh YT Uihar & AR 500/- FUY BT 3HTde e ol
BN SrIgfd Sfy/erIgfad SHea/feeaiT/mfganditasssiR SHIRYYIYd IFe & [T aig
Y[edb g el §, I=Id b d YRR/ oy Suars &Y | Fuiid Yed & o sded R faar

T fopar Sma SR 3 TR e R faar s | R srdfiepfa & fawg fadt off TRe & Rusiezm
R fqaR =781 fovan e |

Candidates are required to pay application fee of Rs.500/- as per ‘Fee Payment
Procedure’ available on the website. No fee is payable, subject to uploading of relevant
document, for SC/ST/PwBD/Women/CSIR Employees/Ex-Servicemen. Applications
without the prescribed fee will not be considered and summarily rejected. No
representation against such rejection would be entertained.

3gdff BT STAT FATH URUIE SMTHR T Wb+ b g3 T BIeuTs, gxer (ifread $eR 50
Fa) IUT GG 0T U (UG aH ATHR 1 THe) s sfded # FfiEy M R 3uais &A1
AP g

Candidate is required to upload his/her recent passport size scanned colour photograph,

signature each [max size 50 KB] and also relevant certificates [max size 1 MB each] at
the specified placed in the online application.

ST fHU T 3MTde 999 AEl fU S dhd, SR YTaH &1 Ts By et off oRfufa & o
T8 @1 A 3Hb ffaRed, vfawr @1 ufensh a1 9ol & U B &I RfEM 8T W@ o
HhdT|

Applications submitted cannot be withdrawn, and fees paid are non-refundable under any

circumstances. Additionally, fees cannot be held in reserve for future examinations or
selections.

gfe oS, fayfdemer a1 M CGPA/SGPA/OGPA/DGPA/CPI I 3f UGH &=dl §, o
IrfleaR 1 Feftrd are/fayfdareaiR gRT QU 1T B ST JudN HRdb 56 Ufawid # gRafdd



BT BTN S Sifalkad, e ars/fayfarmea/ iR gRT SR =UidRul B &1 ufd sfiarg
TG & Y SIS B! gl | TG HTTATZT A BIH & 1Y FUIART BIgal SHT/SUAIS Tat
fParSrar g, a emae @ 3rquf AT S|

If the Board, University, or Institute awards CGPA/SGPA/OGPA/DGPA/CPI grades etc.,
the candidate must convert these into a percentage using the formula provided by the
concerned Board /University/Institution. Additionally, copy of the conversion formula
issued by concerned Board/University/Institution must be uploaded along with online

application. Failure to submit the conversion formula along with the online application
form, if applicable, will result in the application being treated as incomplete.

j. Td® UReals & T Ufd SEHIGAR $ad Th 3Mae WIHR fhal S| Al His IEGAR SHel-
3T S Tdl BT SUANT FRh Th &1 URCHIS & o1 H3 IS MG SHT Rl o, dl dad
T BT 1 H ORT o T Sfrded g1 {1 Se | SHIGaR] & o Rable & fad sfae fife-amse
3R ot off Yo faaRr ) v wfa et =nfee, wifes 3 smae &1 gwg W & §1e Suasy et
Eal

Only one application per candidate will be accepted for each postcode. If a candidate
submits multiple online applications for the same postcode using different email
addresses, only the most recent completed application will be considered. Candidates

should retain a copy of the application print-out and any payment details for their
records, as these will not be available after the application deadline.

% IHIGIR Fs UREHIS & foT 3H1ae o Tohdl 5, J=1d [ 3 Ude Afadid URedhis & fore
UTTdl AFCE I HRd 811 gTale, STHIGAR & Uddh URSHIS o forg A § SUférd Simae Yeh &
1Y Th S{QT SHTda (WTAHSH/ /TSRl faavor & Sied) TRT HRA1 G|

A candidate can apply for multiple postcodes, provided they fulfill all eligibility criteria for
each individual postcode. However, the candidate must complete a separate application
(excluding primary/registration details) along with the requisite application fee separately
for each postcode.

ITHIGAR $I 30T T, SHA UaT 3R TR AaR & 1Y UoNdhRU BT GRT | Tohel TSIl & 1,
JHIGAR 3R 3Mde Ui & T ¥ 3G B & Q18 U he el HI IUANT B AN
R IHd 8| U IR e U3 )8 9IF & 91, Iear Tt R e gxaas suars
IR GHA § 3R T8 AT A F R 3Mded &) Janfid a1 Yurfed wR Jad ¢ b a8 Tdl® 3R
quf g1 3ffaed & Mol U 7 & 91g, SHEAR B Hded U HI hadrgdd STHT R & forg
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The candidate must register with their name, email address, and mobile number. After
successful registration, the candidate can log in using their credentials to apply through
the Online Application Portal. Once the application form is completed, the candidate can
upload all relevant supporting documents and verify or edit the application to ensure it is
accurate and complete. After finalizing the application, the candidate must click
'SUBMIT' on the draft application and update the payment details, if applicable, to
successfully submit the application form. Once the application is submitted, no further
modifications or amendments will be permitted. It is important to keep a printout of the
completed application form. Candidates should NOT send a hard copy of the application
after submission. They will be requested to submit a hard copy at the appropriate time.




m. U&% §R 3fded UF Ol 8 o1 & 918, SUH URadd a1 UR & favges feht ot srRy
et o offufa o Wier ==t fear s

Once submitted, any request for change or correction in the online application form will
not be accepted under any circumstances.
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In the event of a fake or fabricated application or registration, that misuses the name or
photo of any other person, the candidate and/or cyber café will be held accountable for
appropriate legal action.
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Candidates currently working in CSIR/Government Organizations/Autonomous
Bodies/Statutory Bodies/Universities/PSU etc., as regular employee, must upload a ‘No
Objection Certificate’ (NOC) from their employer, along with their online application.
Failure to do so will rendered the application as incomplete.

p. Inficar! &1 gar < Wt ® fF 3 Faftd U ¥ Jeumge Tud |39 fages 9 wefta
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Candidate are advised to check the website regularly. For addendum/corrigendum and
updated information regarding this advertisement, please visit our website:
https://www.cdri.res.in
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No separate individual information/intimation shall be sent to the candidates. Therefore,
candidates are advised to keep visiting this website regularly.
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No separate call letters will be mailed to candidates. All notifications and
communications will be sent via email provided by the candidate in the application form.
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Any information provided by an applicant in their online application form will be binding
on the candidate. They will be liable for prosecution and civil consequences if the
information or details submitted are found to be false at any later stage.
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Note: Applicants are advised to strictly adhere to the instructions. The information submitted
in the online application will be considered as final for further processing. The validation rules
and design of the online application are based on the requirements outlined in the
advertisement and no representation in this regard will be entertained. Candidates should
carefully read the advertisement and refer to the “Instructions” section on the application
portal. Submission of an online application does not guarantee that the candidate meets all
eligibility criteria stated in the advertisement. Applications are subject to subsequent scrutiny
and may be rejected if ineligibility is discovered at later stages. Appointments for reserved
positions will be provisional, pending verification of caste certificates through appropriate
channels. If verification reveals that a candidate's claim to SC/ST/OBC/EWS/PwBD status is
false or incorrect, their employment will be terminated immediately without assigning any
reasons and without prejudice to further legal action as deemed fit.

5) TdrsA 3Tded U7 & 1Y FafifEd gwards sels fou §M w@ifew:
Following documents must be uploaded along with online application form:

a. 500/~ ¥ P 1A Yeb & oy -341e/ae deH ot gfad ufd (Sisf arg e |
The printed copy of e-receipt/ Transaction reference for the application fee of
Rs. 500/- (wherever applicable).

b. FAHAH URIAE THR &1 Wi BIHTE Iferd ®IH R 3udrs far 1ar gl

Recent passport size colour photograph uploaded at appropriate place.

c. IId WM W gl &7 gxTeR Sudrs fear T g |

Signature of the candidate uploaded at appropriate place.

d. 1 SR 9 fafy & g0 o Aftgazm/10df FHen o1 guGe sidafas s fafy g

T YHI0T U 1 6 18- 61 JET0 U= |
Copy of Matriculation/10th Standard or equivalent marksheet/certificate

indicating date of birth or School leaving certificate indicating Date of Birth in
support of Name and Date of Birth.

e. JGarRMAE-Uar & 1 & uRadaAm & faxmfaqam & fimar @fe arpgh) & awd= o
IUGad WIRIDTRT I IIoT0H SR/ UF B Ul |
Copy of Gazette Notification/Affidavit from appropriate authority in support of
change of name/ mismatch in name/ variation in name of candidate/ parents (if
applicable).

f. ofaxgd At SR fadl SR argar &1 I A A Res  gwo-uEf
SIR/AT SfBuAl Ht ufafam|

Copy of educational certificate(s) and/or marksheet(s) supporting the essential
qualifications and any higher qualifications.

g. SFYfea Sifa/srgfea Sonfa/srg fRest avl/enffe g § sueiR avf/fqairem s s
U3 3 Ufd, (3fe a8, R YR &R & [uila ureg § [y mitert grr SRt faan
T,



e 3

e 4

Copy of Scheduled Caste/ Scheduled Tribe/ Other Backward Class/ Economically
Weaker Section/ PWBD certificate(s) in the prescribed Government of India (Gol)
format issued by the specified authority, if applicable.

ARf (Rt dmR) Ieficart ¥ awon g @ ufafey, R smded & 39% a1d &1
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Copy of the 'Form of Declaration' from OBC (Non-Creamy Layer) candidates,
supporting their claim in the application that they do not belong to the OBC
(Creamy Layer) category based on income for the immediate preceding three
financial years.

faear, demeRIar a1 e FU 4§ e I§ 6! Algensdl & fou Ifyd =mre /e
fofafemt @t ufa, qae o1 e serma @ Rufy Jenfd &3 & o emew,
afe @] 81l 59 sifalkad, T wouwd s gy & 1 8 & Seiear 3 gAfdare
T8t far §1

Copy of the judgment/decree from the appropriate court of law for widow,
divorced, or judicially separated women, to verify the status of divorce or judicial
separation, if applicable. Additionally, an affidavit confirming that such candidate
has not remarried.

3G T Fe B qrdl B a1 f[AUFg Iefigart o forg Fuila urey o wem mitert gRT ARy
THIUT U i Ui |

Copy of the certificate issued by the competent authority in the prescribed

format for Departmental candidates claiming age concession.

3fIHT THTUT OF St ufafay, afg ®is 811 Copy of experience certificate(s), if any.
HTHEIRARGR WA Heraiate Hem/ayfaeedaase & &
SueHH! 3Nfe # Faffd HaRt & w0 H SRIRd IwfigaR! & for et ¥ s v v
(T3 &1 gfafafa

Copy of the 'No Objection Certificate' (NOC) from the employer for candidates
currently working as regular employee in CSIR /Government Organisations
/Autonomous Bodies /Statutory Bodies / Universities /PSUs etc.

3fmae o fary T gra(st) & wwdH & $Is 39 Ui YHI0 UH, ST @R §H Any other

relevant certificates in support of the claim(s) made in the application, as
applicable.

TS Y T SRATAS/THTIT JUTSd 817 AeY

The documents/ certificates uploaded must be legible.

TGS EGXATdol & foT U e o Squf AR R SRAIBR B fear S
Applications without the required document(s) will be considered as incomplete
will be summarily rejected.

it & IfId T W A gdaS aUl 36! W-JATId BT T a- B Hal

e |
Candidates will be asked to bring the documents in original along with the self-
attested photocopies at an appropriate time.

U, TGl &1 Widpid a1 SRAIPIA, T BT dRid], TUT WIGTRTAR/CT & dara- o
et guft aret 7 fgfaa wifert @1 fofa sifawd g aur snaffal wR sTeasRt g

The decision of the Appointing Authority in all matters relating to eligibility,
acceptance or rejection of applications, mode of selection, and conduct of
examination/ seminar/ test will be final and binding on the candidates



3RdiHRu/ DISCLAIMER
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& U et gdoaTdt uHT F Ay grh 1w ufthar & Ty § Wugergem gry iRy Tu/feu 9 are Wit
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Instances for providing incorrect information and/or process violation by a candidate detected at
any stage of the selection process will lead to disqualification of the candidate from the selection
process and he/she will not be allowed to appear in any of the Recruitment Process in the future.
If such instances go undetected during the current selection process but are detected
subsequently, such disqualification will take place with retrospective effect. Clarifications /
decisions given / to be given by the CSIR, regarding process for recruitment shall be final and
binding.

a¥y = fA9s®/Sr. Controller of Administration
Hegarg AR-AEeRaITE, T@T3/CSIR-CDRI, Lucknow



YHIUYE} & YR=U/ FORMATS FOR CERTIFICATES:

. WIS IRARSRI TiT61/ard FHobralaiafies fHeal/ Ay adste & & Iumar sifg o
affd AR &% FU T HRRA IHGAR & Hared] ¥ Ut 'SFETUfRI JH10 0 &1 Ue|

Format of ‘NO OBJECTION CERTIFICATE’ from the employer of candidate currently
working as regular employee in CSIR/ Government Organisations /Autonomous Bodies
/Statutory Bodies/ Universities/ Public Sector Undertakings etc.

3 T B &1 G1dl HRA & fog faurniia SudlgaRT gRT U fobar S aTalT U101 UF &1 TRy |

The Form of Certificate to be produced by Departmental candidates for claiming age
concession.

. URd WHR & e Tal R FRfFd & fw siae =7 ard ey ofd ok Srgfd SHeifd &
IEGART gRT U fasa1 ST aTell YHI0T U3 &1 URey |

The Form of Certificate to be produced by Scheduled Castes and Scheduled Tribes

candidates applying for appointment to posts under the Government of India.

URd WNHR & 317 Uel W Fgfaa & fAQ smaes o a8 User ol (i) gRT uegd
a1 S a1 UHT0T OF 61 Uy |

The Form of Certificate to be produced by OTHER BACKWARD CLASSES (OBC)
applying for appointment to posts under the Government of India.

3 e af (3R & SEiGaR gRT U T ST ara ayor U (FHGET YHT0 05 & Sifaiad) |
Form of declaration to be submitted by the OTHER BACKWARD CLASSES (OBC)
candidate (in addition to the community certificate).

e TU ¥ HHOIR I (SSegud) & IHIGIR §RT UId b1 S aral S Td Huf<r FHmor
LEl

Income & Assets Certificate to be produced by ECONOMICALLY WEAKER
SECTION (EWS) candidate.
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Annexure-|
FORMAT OF ‘NO OBJECTION CERTIFICATE’ FROM THE EMPLOYER OF CANDIDATE

CURRENTLY WORKING AS REGULAR EMPLOYEE IN CSIR/ GOVERNMENT ORGANISATIONS
/AUTONOMOUS BODIES /STATUTORY BODIES/ UNIVERSITIES/ PUBLIC SECTOR
UNDERTAKINGS etc.

(Letter Head of the Institution/Issuing Authority)

No. ..covvnininnnns Date: [DD/MM/YYYY]

No Objection Certificate for Applying to Advertisement No. [Advertisement Number CDRI/10/2025]

This is to certify that Dr./Mr./Ms. [Full Name of Employee], [Designation], is a permanent/regular
employee of this department/organization and has been serving in the capacity of [Current Position]
since [Joining Date].

This department/organization has no objection to his/her applying for the position advertised vide Advt.
No. [Advertisement Number] dated [Advertisement Date] for the position of [Post Code/Position]. This
department/organization has no objection to Dr./Mr./Ms. [Employee's Name] participating in the
selection process or being considered for the aforementioned employment in the new position.

It is also certified that Dr./Mr./Ms. [Full Name of Employee] is not currently undergoing any penalties
under the applicable conduct rules and Dr./Mr./Ms. [Full Name of Employee] is neither under
suspension, nor any vigilance, disciplinary, or criminal cases is pending against him/her as of the date
of issuance of this certificate.

This certificate is issued at the request of the applicant for the purpose of applying to the said
advertisement.

Place: ....cooeivireirenennns

For [Name of Department/Organization],

[Signature of Issuing Authority]
[Name of Issuing Authority]
[Designation of Issuing Authority]
[Official Seal/Stamp]

[Contact Information]
[Department/Organization Address]
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[FIM &7 9],

[CTRYdT TSR & §XeR]
EIREGIRIREaR Ak
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[T Fe=/~eT]]
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Annexure-Il

THE FORM OF CERTIFICATE TO BE PRODUCED BY DEPARTMENTAL CANDIDATE
EMPLOYEES FOR CLAIMING AGE CONCESSION

(Letter Head of the Institution/Issuing Authority)

NO. cveeeeeeenne Date: [DD/MM/YYYY]

ERTIFICATE FOR CLAIMING AGE CONCESSION FORAPPLYING AGAINST
ADVERTISEMENT NUMBER CDRI/10/2025

This is to certify that Dr/MEIMS ..., S/o/D/o/W/o
Shri..cooi is a regularly appointed employee of
........................................... (Name of the Institute) and duties performed by him/her during

(@) DrIMIEIMS. e holds substantively a permanent
post Of ..oooiiiiiii inthe.............ol (Name of the Institute) with effect
from .. 1 (o JUT

OR

*(D) DIr/MEIMS. ... has been continuously in temporary service on a regular
basis in the post of ........cccccoooiiiiiini. at (Name of the Institute) with
effect from ............... tO v

* Strike out which is not applicable.

Place: ...eeiivrveencns
For [Name of the Institute],

[Signature of Issuing Authority]
[Name of Issuing Authority]
[Designation of Issuing Authority]
[Official Seal/Stamp]
47
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Annexure-ll|

The form of certificate to be produced by Scheduled Castes and Scheduled Tribes candidates
applying for appointment to posts under the Government of India

This is to certify that Shri/Shrimati/Kumari*.................cooo Son/daughter® of
............................................................ of village/town®.................... in  District/Division*
....................... of the State/Union  Territory*...................coeeeeeeeebelongs . to the

............................... caste/tribe* which is recognized as a Scheduled Caste/Scheduled Tribe*

@ The Constitution (Scheduled Castes) Order, 1950
@ The Constitution (Scheduled Tribes) Order, 1950
@ The Constitution (Scheduled Castes) Union Territories Order, 1951
@ The Constitution (Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956; the
Bombay Reorganisation Act, 1960, the Punjab Re-organisation Act, 1966, the State of Himachal
Pradesh Act, i 1970, the North Eastern Areas (Reorganisation) Act, 1971, the Scheduled Castes and
Scheduled Tribes Order (Amendment) Act. 1976., the State of Mizoram Act, 1986, the State of
Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu (Reorganisation) Act. 1987.]

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Ordr, 1959 as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976
@ The Constitution (Dadar and Nagar Have ii) Schedule Castes Order, 1962

@The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962

@, The Constitution (Pondicherry) Scheduled Castes Order, 1964

@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

@ The Constitution (Goa, Daman and Dill) Scheduled Tribes Order, 1968

@ The Constitution (Nagaland) Scheduled Tribes Order, 1970

@ The Constitution (Sikkim) Scheduled Castes Order, 1978

@ The Constitution (Sikkim) Scheduled Tribes Order, 1978

@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

@ The Constitution (SC) Order (Amendment) Act, 1990

@ The Constitution (ST) Order (Amendment) Act, 1991

@ The Constitution (ST) Order (Second Amendment) Act. 1991

@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002

@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act, 2002
@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

@ The Constitution (Scheduled Caste) Order (Amendment) Act 2007

% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have migrated from
one State/Union Territory Administration to another,

This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribe certificate issued to

Shri/fShrimati*..........coooi Father/ Mother of Shri/ Shrimati/ Kumari*
.............................................................................. of village/town*/Territory™ .............ccceeeee.in
District/ Division*....................... of the State/ Union Territory™ ... ..o

who belong to the caste/tribe* which is recognised as a Scheduled Caste/Scheduled Tribe* in the
State/Union Territory* issued by the...............ooiii . dated........cooooiiiiii



% 3. Shri/Shrimati/Kumari*..............ccoiiiiii e and/or* his/her* family
ordinarily resides in village/town™ ... Of
District/Division* of the State/Union Territory*

Signature.........ooooiiii
**Designation.........ocveiiiiii

(With Seal of Office) State/Union Territory*

* Please delete the words which are not applicable.
@ Please quote specific Presidential Order.
% Delete the paragraph which is not applicable

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.

**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate

(0 District Magistrate/Additional District Magistrate/Collector/Deputy commissioner/Additional
Deputy Commissioner/Deputy Collector/ 1st Class stipendiary Magistrate/ Sub-Divisional
Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner. (not below of
the rank of 1st Class Stipendiary Magistrate).

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv)  Sub Divisional Officer of the area where the candidate and/or his/her family normally resides

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note:

ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM THE REVENUE
DIVISIONAL OFFICE
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Annexure-IV

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING
FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kumari son/daughter
of village/town in
District/Division belongs to the community which is

recognised as a backward class under the Government of India, Ministry of Social Justice and

Empowerment’s Resolution No. dated
* and/or his family ordinarily reside(s) in the

District/Division of

the State/Union Territory. This is also to certify that he/she

does not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule
to the Government of India, Department of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT)
dated 8.9.1993, OM No. 36033/3/2004- Estt. (Res) dated 9th March, 2004, O.M. No.
36033/3/2004-Estt. (Res) dated 14th October, 2008 and O.M. No. 36033/1/2013-Estt. (Res) dated
27th May, 2013**

Signature

Designation $

Dated:
Seal

* The authority issuing the certificate may have to mention the details of Resolution of Government of
India, in which the caste of the candidate is mentioned as OBC.

** As amended from time to time.

$ List of Authorities empowered to issue Other Backward Classes certificate will be the same as those
empowered to issue Scheduled Caste/Scheduled Tribe certificates.

Note: - The term "Ordinarily" used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.

53



SqAYd- V

3= st ot & Iuficar gRT WRqd a1 9 I1aT YOI ST YT (FUSH™ Y107 93 & Sifafea)

1993 T fAfgd M= & TR Jarai & 3Revr & TASHR HRd WHR gRI UssTaf & TuA Al €l I8
W 9t o oar & 5 o Swiea srfaa Fu9 faAie 8-9-1993, HRTa™d MU TRAT 36033/3/2004-
YT (3R&UN) e 9 AME, 2004 3R HRATAHT AU TAT 36033/3/2004-RAT.(HREUN) foATw 14 Sagar,
2008 3R JHY-THY TR TN St & Piad 3 N Ifcafaa aafaaatant (@i ) I Jafda 7t g1

T gg off Oivon xar g T TR Arar-fodysiiiyygs ot it aeR & forg fufaaie sma @) 2 side @ sifam
faf qo Feffia T & faR 21

BXI&R
ESIGH R A
SIRIECE qdr

54



Annexure-V

FORM OF DECLARATION TO BE SUBMITTED BY THE ‘OTHER BACKWARD CLASS’
CANDIDATE (IN ADDITION TO THE COMMUNITY CERTIFICATE)

I Son/daughter of  Shri
resident of village/town/city
district state hereby declare that | belong to
the

community which is recognized as a backward class by

the Government of India for the purpose of reservation in services as per orders contained
in Department of Personnel and Training Office Memorandum No. 36102/22/93-Estt.(SCT)
dated 8- 9-1993. It is also declared that | do not belong to persons/sections (Creamy Layer)
mentioned in column 3 of the Schedule to the above referred Office Memorandum dated 8-
9-1993, O.M. No. 36033/3/2004-Estt.(Res.) dated 9th March, 2004 and O.M. No.
36033/3/2004-Estt.(Res.) dated 14th October, 2008 and as amended time to time.

| also declare that the condition of status/annual income for creamy layer of my

Parents/guardian is within prescribed limits as on last date of application.

Signature

Full Name
Address

Place:
Date:
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Annexure - VI

Government of

Address of the authority issuing the certificate)
INCOME & ASSEST CERTIFICATE TO BE
PRODUCED BY ECONOMICALLY WEAKER
SECTIONS

Certificate NO......ccciiiiiieiieeeiiiieeen Date:......ccovvvvviveennnnn.

VALID FORTHE YEAR......cciiiiiiineeeaas

This is to certify that Shri/Smt./Kumari..............oiii son/ daughter/
wife of

.................................................... permanent resident of,...............ccccceeeeeie el Village - /
Street,

Post Office, Territory...........ccooviiiiiinnn. Pin Code..........cccceiinnl. whose photograph is
attested below belongs to Economically Weaker Sections, since the gross annual income* of
his/her family**is below Rs. 8 lakhs (Rupees Eight Lakh only) for the financial year-....................... His/her

family does not own or possess any of the following assets™*:

I 5 acres of agricultural land and above;

Il. Residential flat of 1000 sq. ft. and above

M. Residential plot of 100 Sq. Yards and above in notified municipalities;

V. Residential plot of 200 sqg. yards and above in areas other than the
notified municipalities.

2. Shri/fSmt./Kumari..............cooooieene. belongs to the.........c.cooiiiiiiii, caste which
is not recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central
List). Recent

passport size Signature with seal of Office...........c.ccceiieinai.

attested Nam

ohotograph of ame..........cceeeee.

the applicant Designation...............
*Note 1 : Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2 : The term ‘Family” for this purpose include the person, who seeks benefit of
reservation, his/her parents and siblings below the age of 18 years as also
his/her spouse and children below the age of 18 years

***Note 3 : The property held by a “Family’ in different locations or different places/cities have
been clubbed while applying the land or property holding test to determine EWS

status.
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